
VOICES OF FEMALE
ENTREPRENEURS

What motivated you to become an entrepreneur?
I wanted to do something that matters to me and be able to set my own
pathway for my career and life goals. Plus, I was motivated for my
business to make a difference to my community, country and the world
as a whole.

What is one challenge you had to overcome in the
creation of your enterprise?

Defining who we are and what we want to be when we “grow up”. All
businesses need to figure out their scalability and sustainability. It can
be a challenge to get everyone on board, on the same page, and moving
in the same direction.

Women, Business and the Law  data reveals that 3
reforms related to women's economic empowerment
occurred in Malaysia since 1971. How do you think
these legal reforms have impacted your and other
women's ability to participate in the economy? 

The latest employment act provides 98 days of maternity leave instead
of the previous 60 days, which is great! However, the implementation of
this law needs more work. Currently, the burden of administering
maternity leave benefits is on the employer and small enterprises are
hardly able to cope. I have organized a roundtable discussion with small
enterprises to discuss what steps can be taken to help them.

In what areas in your country would you like to see
legal reforms that help encourage women's
participation in the economy? 

I have proposed to the government to allocate 10% of their yearly
procurement budget to women-owned businesses. This proposal would
require the definition and identification of a woman-owned business.

What advice do you have for other women
entrepreneurs?

Starting a business is not for everyone, you will find that you spend
more time and effort on it than anything else in your life. It can also be
the most rewarding endeavor. Always remember why you started it and
look for ways that your business can create impact in your community.
Lastly, persevere – anything in life worth having will need some work to
obtain. 
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The WE Empower UN SDG Challenge and the World Bank’s Women, Business and the Law project have partnered to produce a
series of stories about female entrepreneurs who were selected as WE Empower Challenge Awardees between 2018 and 2022.
These stories showcase how laws and regulations affect women’s economic opportunity in six regions. The stories are intended

for use by women’s rights Civil Society Organizations in their policy advocacy as well as policymakers.
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The law does not prohibit
discrimination in access to
credit based on gender.

Entrepreneurship
Sons and daughters do not
have equal rights to inherit
assets from their parents.

Female and male surviving
spouses do not have equal
rights to inherit assets.

Assets

wbl.worldbank.org/en/wbl www.globalfutures.asu.edu

MALAYSIA WBL INDEX SCORE

Malaysia 

LEGAL REFORMS 
(1970-2021)*

NURAIZAH 
SHAMSUL BAHARIN 

ABOUT THE REFORMS:
BREAKDOWN OF THE SCORE BY INDICATOR

OPPORTUNITIES FOR REFORM

Malaysia enacted
legislation protecting
women from sexual
harassment in
employment.

Malaysia enacted
legislation protecting
women from domestic
violence.

Malaysia recognized
the value of
nonmonetary
contributions.
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East Asia & Pacific
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Kuala Lampur

FEMALE LABOR FORCE 
PARTICIPATION
51%
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Malaysia Economy Snapshot

Women, Business and the Law 
2022 Report

"The anti-sexual harassment
bill was passed in Parliament

on July 20, 2022. I am happy to
see such a proactive step to

providing safe and quality work
environment for women in
Malaysia. However, a lot of

education still needs to be
done to create greater
understanding of what

constitutes sexual
harassment since it is a new

bill and has never been seen as
a serious problem in the

workplace." 
 

Malaysia could consider filling the gaps in the Entrepreneurship and
Assets indicators. For example, Malaysia could adopt legislation prohibiting
discrimination based on sex or gender when conducting financial
transactions. This can be achieved through a nondiscrimination or equality
law, a provision in the penal code, a financial sector law or regulation, or a
consumer protection law. Furthermore, Malaysia could consider reforming
the Federal Constitution of Malaysia and the Distribution Act to equalize
inheritance rights for sons and daughters and surviving spouses.

*Reforms by WBL Report Year
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